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  Scope of the presentation  

 

• I.   Intra-EU labour mobility: context and figures 

• II.   EU rules on free movement and policy instruments  

• III.  EURES network and its role to support mobility  

• IV.  About sectoral data    



  I.  Intra-EU labour mobility  

•   



Free Movement of Persons in the EU 

Art 21 TFEU gives all EU CITIZENS the right to move 
and reside freely, including non-active persons, 

pensioners, students (subject to restrictions in 
secondary legislation) 

Free Movement 
of Workers (Art 

45 TFEU) 

EMPLOYED plus 
family members 

Freedom of 
Establishment 

(Article 49 
TFEU) 

SELF-
EMPLOYED  plus 
family members 

Freedom to 
Provide Services 

(Article 56 
TFEU) 

POSTED 
WORKERS 



5 

9,8 million economically active third-country nationals 
living in the EU  

8.5 million economically active EU citizens living in 
another MS in 2015 (3.7% of total labour force in EU) 

25% of EU citizens would definitely (8%) or probably 
(17%) consider working in another EU country in the 
next ten years  

1.3 million frontier workers (20-64 years) 

1.9 million posted workers 

Mobility 

Key Figures 
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Main reason to move: WORK 

Main reasons to move to another MS (% of Eurobarometer respondents) 
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EU mobile citizens are more likely to 
be economically active 

Source: Eurostat, LFS, 2015  
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  II. EU rules on free movement and 
policy instruments  



EU support to mobility 

EURES 

(transparency 
/matching / services) 

RIGHTS  

FMW 

Social security 

FINANCIAL Support 

 Solidarity Corps 

YfEj 

POLICY 

EU Semester 

 

 Cross border 
regions 



The concept of  
migrant/mobile worker 

 Cross-border element: nationals of one EU 
Member State who leave their country of origin 
and go to work to another Member State; not 
persons who have never left their country of 
origin 

 Also: those who return after having exercised 
their right to free movement 

 Worker: person who (i) undertakes genuine and 
effective work (ii) under the direction of someone 
else (iii) for which he is paid (Case C-66/85 
Lawrie-Blum).  

 



EU citizens can: 

• look for a job in another EU country     

• work there without needing a work permit 

• reside there for that purpose 

• stay there after employment has finished 

• enjoy equal treatment with nationals in access to 
employment, working conditions  and all other 
social and tax advantages 

• As workers be joined by family members who 
have derived rights 

 



  III. EURES network  

• 1. EU framework for practical cooperation   

• 2. EURES portal and its features to help individuals with 
matching cross borders  

 



  Regulation (EU) 2016/589, in force since 13 May 2016  

 

A stronger network of European employment services at EU 
level that delivers more efficient labour market 
information exchange and more intra-EU matching  

  

• Enhanced transparency: more jobs advertised + more 
CV's available;  

• Online multilingual skills-based matching: JV – CV;   

• An agreed minimum package of services for job 
seekers and employers in all MS  

• A broader network: for more and better services  

• Expanded scope: apprenticeships and traineeships   

 

 

EURES Regulation    



Information on the EURES Portal 

• Living & Working 
Living and working conditions, labour market 

information, free movement information for 32 

European countries 
 

• Skills & Careers 
Information on skills and learning opportunities 

throughout Europe. 
 

• About us 
Information about the EURES network and the 

services provided by EURES in each country 
 

• News 
Testimonials and success stories from the 

EURES network 
 

• Events 
Calendar of all events organised by the 

EURES network throughout Europe  



Main features for jobseekers 

• Search for a job 
Search through the jobs from all national 

PES / EURES Partner databases in Europe 
 

• Create your CV online 
Post your CV online in order to be found by 

employers registered on the EURES portal 
 

• Create your Skills Passport 
Record the skills you have in a specific 

sector to be easily found by employers in 

this sector (hospitality, tourism, …) 
 

• Contact a EURES Adviser 
Search for a EURES Adviser in your country 
 

 



Main features for employers 

• Find candidates 
Search through the database of CVs 

published by jobseekes on the EURES Portal 
 

• Advertise a job 
This cannot be done on the EURES Portal 

directly. Employers can find the information 

to publish their job offer in one of the national 

PES / EURES Partner databases. 
 

• Search for Skills Passports 
Search for jobseekers who have skills within 

a specific sector (hospitality, tourism, …) 
 

• Contact a EURES Adviser 
Search for a EURES Adviser in your country 
 

 



Presentation of all event information: 
- Exhibitors (companies, countries) 
- Programme 
- Jobs on offer 
- Practical info for participants 

Registration  of participants: 
- Visitors 
- Exhibitors  
- EURES Advisers 

Live components integration for  
online events: 
- Live streaming channel(s) 
- Live chat (one-to-one) 

EJD 
Platform 

Organisers tools: 
- Validation of exhibitors 
- Editing contents 
- Statistics 

The EJD platform  
(europeanjobdays.eu) 

Matching: 
- Matching of jobseekers  

profiles with jobs 
- Application of candidates  

before the event 

Interview scheduling: 
- Candidates rating and pre-selection 
- Invitations for interviews 
- Interview booking based on agendas of 

jobseekers and exhibitors 



  IV. About sectoral data on job 
vacancies or CVs      

•   



 EURES portal data (1) (JV)  

• Job vacancies published on EURES portal at 15.05.2017 
(main reporting PES) 

 

 

 

 

 

 

 

•  new members/partners? 

 

 

 

  Fishery workers  All occupations  

 All countries  134 2,544,205  
 FR 49 187,888 
 PT  46 9,435  
 PL  17 99,329 
 DE  13  1,307,365 



EURES portal data (2) (CV) 

FR PT PL DE 
All 
countries 

Fishery workers 1 10 14 4 242 

All occupations 15,248 14,285 13,136 11,463  315,719  

 

Total number of CVs for fishery workers  
and main concerned countries of residence 
 



Learning mobility 

 

Mobile learners 
spend a part of their education or 
training programme in another country, 
- Either a short or a long period; 
- Either in a learning centre or as a 
work placement.  
 
 



Erasmus+ Mobility 
Benefits for VET learners 

Acquire new job-specific 
competences 

Improve foreign language 
abilities 

Face new challenges and 
develop oneself personally in 
different ways 

Gain greater confidence and 
motivation 

Gain intercultural skills vital 
in a globalised world 

Obtain that first job after 
studies and improve overall 
employability 

Boost entrepreneurial talents 
and creativity 



Learning 
Mobility  

• Staff 

• Higher 
education 
students 

• Vocational 
education & 
training 
students 

• Master students 

• Youth mobility 

Co-operation 
for innovation 
and good 
practices  

•Knowledge 
Alliances 

• Sector Skills  
Alliances  

•Strategic 
Partnerships 

• IT support 
platforms 

•  E-twinning 

•Capacity building 
in third countries  

Support for 
policy reform   

• Open Method 
of 
Coordination 

•  EU 
transparency 
tools  

• Policy dialogue 
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Learning Mobility (63% ET budget) 

• Staff 

• Higher education students 

• Vocational education & training students 

• Master students 

 

• Youth mobility 

24 



2015 
Total commitments € 2.08 bn 
Education & Training € 1.46 bn 
Mobility commitments € 1.13 bn 
 
VET learners mobility € 0.27 bn 
123,000 mobile learners 
 
HE students mobility € 0.51 bn 
222,000 mobile students (study) 
81,000 mobile students (placement) 
 
 



Erasmus+ VET Mobility (Ka1) 
Average duration of VET mobility (in days) 
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Average duration of VET learner mobility 
is 32 days (compared to 139 days in HE). 

Registered VET mobilities in the 
period 2014-2016 
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